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SHEFFIELD WEDNESDAY SUPPORTERS’ TRUST (1867 SUPPORTERS SOCIETY LIMITED)
EMERGENCY HARDSHIP GRANT POLICY

1. Introduction and Purpose
The 1867 Supporters Society Limited ("the Trust") has established a temporary Emergency Hardship Grant Fund to support unpaid staff of Sheffield Wednesday Football Club during the current financial crisis. The fund aims to alleviate immediate hardship and uphold the community values central to the Trust’s purpose.

2. Eligibility Criteria  
Applicants must meet the following conditions:
· Be current full-time or part-time employees of Sheffield Wednesday FC.
· Have been affected by non-payment of wages during the 2025 crisis period.
· Be willing to self-certify financial hardship through a brief written statement.
· Matchday, seasonal, or casual workers are not eligible under this scheme.

3. Application Procedure  
Applications must be submitted using the approved application form (Appendix A) and should include:
· A personal statement describing financial circumstances and unpaid wages.
· Optional supporting documents (for example: photo of work pass, email from SWFC confirming non-payment of wages)
· No bank account information at this stage.  Please only provide sensitive personal information such as a payslip or bank statement if you have no other evidence

Applications should be sent to the designated Trust email address, hello@sfctrust.co.uk .

4. Fund Limits and Grant Amount 
· The fund is capped at a total of £5,000 of the Trust budget, but may be increased via a fundraising campaign.
· The standard grant amount is up to £500 per applicant, but the Board may award more or less based on demonstrated need.  
· Funds will be disbursed via bank transfer once an application has been approved and bank details provided securely.

5. Assessment and Approval
· Applications will be reviewed by at least 2 Directors of the Trust Board
· Approvals of payments up to £500 will be approved by at least 2 Directors of the Trust Board
· Approvals of payments over £500 will be approved by at least 5 Directors of the Trust Board
· The Board will aim to issue a decision within 5 working days of receipt.  
· Applicants will be notified by email. Board decisions are final.

6. Data Protection and Privacy
· The Trust will comply with the UK GDPR and data minimisation principles.  
· Applicant data will be stored in a restricted access folder, viewable only by the Board.  
· Sensitive financial or personal data will be deleted after a decision is made.  
· All application records will be retained for no longer than 6 months, unless a legitimate reason arises.

7. Oversight and Transparency
· A summary report of the fund’s use (without naming applicants or sharing any personal information that might identify individual applicants) may be shared with Trust members.  
· Any concerns over improper use should be raised with the Chair or Secretary.  
· Directors with personal conflicts (e.g. family members applying) must recuse themselves.

8. Duration and Termination  
· This fund is a temporary initiative, open for 6 months from launch.  
· The Board reserves the right to pause, extend or close the scheme at its discretion, based on demand and resources.


Date of Issue:1st July 2025  /  Approved By: Board of Directors  /  Review Date: 31st December 2025


Appendix A: Emergency Hardship Grant Application Form
Please complete and email to hello@sfctrust.co.uk with the subject “Grant Application”

	Applicant Name

	

	Email Address
(ideally SWFC company email address)
	

	Phone

	

	Employment Type (Full/Part-Time)
	

	Role at Club

	

	Brief Statement of Financial Need 

Please include unpaid salary period and explain any special circumstances









	

	Optional Supporting Evidence Attached 

	· For example: photo of work pass, email from SWFC confirming non-payment of wages
· Please only provide sensitive personal information such as a payslip or bank statement if you have no other evidence



Data Protection and Privacy
· Your application and any payment will be treated with the utmost of confidentiality and will only be shared with Directors of Trust or, if required by law or regulation, to third parties such as auditors or regulators for compliance purposes.
· The Trust will comply with the UK GDPR and data minimisation principles.  
· Applicant data will be stored in a restricted access folder, viewable only by the Board.  
· Sensitive financial or personal data will be deleted after a decision is made.  
· All application records will be retained for no longer than 6 months, unless a legitimate reason arises.

Declaration:
I declare that the information I’ve provided is accurate to the best of my knowledge and understand that it will be reviewed confidentially by the Trust Board in accordance with data protection laws.


Name / Signature: ____________________________      Date: _________________
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